






Prismatic Human Resources is the umbrella term for all employee-related pro-
cesses. it includes the following functions (note that this is not an exhaustive list)

Recruiting and Hiring (Commencing from Shortlisting)
Probation, Internee, Contractual, and Permanent employees' segregation
Income Tax Management
Payroll Management (Advanced)
Incentives/Increments/Appraisals
Fines/Deductions/Warnings/Job Letters
Employee Self Service
      Unique dashboard for each employee
      Leave/Short Leave requestion
      Work from Home requestion
      Reimbursement/Overtime requestion
      Loans/Advances requestion
      Employee Petitions
      Employee Complaint Resolutions (futurized with hidden identity to protect the employee)
      Employee Specific Calendar



Dynamic Leave Categories (paid/unpaid/approved/unapproved) and Leave Enhancement
Task Manager (Imbedded-engagement of individual,team, cross team employees)
Company Calendar (Marking of company events)
Employee Evaluation Froms-Dynamic KPIs
Chat System (Group Chat, Individual Chat) (Live Conversation among employees)
Notifications and company announcements (Notifying employees about important changes)
Training Management
Employee Quiz/Surveys
Employee Perks and Benefits (Asset attachment and cash allowances)
Employee PF/EOBI
Company SOPs implementation
Approval Mechanism (Approval from relevant concerns)
Loans/Advances/Compensations (Through HR) (Duality)
Employee Promotion and inter Departmental Movement (Transfers)
Employee Record Management (Storage/Data management)
Manual/Biometric Machine Attendance (Advancement till Break Management)
Cash/Bank Management in HRMS
Management Hierarchy Chart
Gender Equality Analysis 
Employee  Resignation/Termination
User Rights and Restrications
Company Dashboard (Analytics)
Standard Reporting
Shift Management




